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WelcomeWelcome

Presenter:

Patrick Lane

Communications & 
Customer Contact Director



New ManualNew Manual

• Reusing old binders:
• Keep tabs
• Replace slide-in 

cover and spine

• Please recycle if 
possible.



Presentation OverviewPresentation Overview

• About OPERS
• Role of Retirement Coordinator
• Current Topics
• Future at OPERS



About OPERSAbout OPERS

• 25,000 benefit recipients
• $378 million in benefits paid in FY 2008 
• 1,650 new retirees in FY 2008 

• 45,000 active members
• 5,400 new members enrolled in FY 2007
• $67 million in member contributions in FY 2008
• Average service – 12 years
• Average age – 46.3 years



About OPERSAbout OPERS

• 275 participating employers 
• 125 state units (78% of OPERS members)
• $220 million in employer contributions in FY 2008
• 1% contribution rate increase per year through 

FY 2011



About OPERSAbout OPERS

• 73% Funded Ratio
• Down from 91% in 1997, up 1% in FY 2007

• $6.2 Billion in total assets
• Diversified investment portfolio
• Targets: 40% domestic equity, 24% international 

equity, 36% fixed income



About OPERSAbout OPERS

Defined Benefit Plan
• Member and employer pay contributions
• Member must meet certain eligibility requirements
• Benefits are based upon a formula:



About OPERSAbout OPERS

Normal (Full) Retirement

• Age 62 with 6 years of full-time equivalent 
employment (2,076 hours per year).

OR
• 80 points (age + service credit) if you initially 

became a member before July 1, 1992.
OR

• 90 points (age + service credit) if you initially 
became a member on or after July 1, 1992.



About OPERSAbout OPERS

Early Retirement

• Ages 55 to 62

• 10 years of 
participating service

• Reduced Benefits
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Role of Retirement Role of Retirement 
CoordinatorCoordinator

Primary liaison between OPERS and your 
employees

• Serve as “frontline” for OPERS questions.
• Keep employees informed on OPERS information.
• Assist employees with OPERS forms.
• Encourage your retiring employees to attend a 

Pre-Retirement seminar. 

OPERS is happy to share presentation materials and 
advice with Retirement Coordinators.



Role of Retirement Role of Retirement 
CoordinatorCoordinator

Enroll new employees – available online!

• Paper process will go away, get online now.
• Please enroll before first payroll report.
• Enroll even those who leave immediately. 
• Members cannot withdraw, vest or retire without 

enrolling.
• Call OPERS regarding prior participation – can have 

financial consequences.



Role of Retirement Role of Retirement 
CoordinatorCoordinator

Report payroll / contributions
• Contributions begin for:

New OPERS members – 1st of month following hire date
Previous OPERS members – 1st day on the job

• Probationary periods are still reportable.
• Report correct hours worked on payroll report 

each month.
• Beware of possible Step-Up contributions for new 

hires with prior service – call OPERS, if needed.



Current TopicsCurrent Topics

• Annual statements
• Legislation 

• 4% cost of living adjustment
• Retirees returning to work
• Elected officials’ benefits

• New name change process



Current TopicsCurrent Topics

• Military service / USERRA
• Service credit / Vesting
• Online fillable forms
• Future plans at OPERS



Annual StatementsAnnual Statements

• Mailed week of Sept. 8th

• 6 Categories:
• State Government Employees
• State Elected Officials
• Local Government Employees
• Local Elected Officials
• Hazardous Duty Members
• Justices & Judges



Annual StatementsAnnual Statements

• Information as of June 30, 2008.
• Contain information regarding:

• Accumulated contributions
• Beneficiary(ies)
• Retirement Coordinator contact information
• Retirement eligibility requirements
• Death benefits

• Retirement Coordinators will receive “dead-
end” statements.



LegislationLegislation

4% COLA Approved
• Cost of living adjustment applied to all members 

who were retired as of June 30, 2007, and still 
receiving a benefit as of July 1, 2008. 

• Applied to gross benefits paid in July 2008.



LegislationLegislation

Retirees returning to work
• One-year “cooling-off” period

An OPERS retiree is prohibited from returning to work 
with the same employer from which he/she retired for 
a period of one year without waiving benefits.

• No pre-arranged employment agreements
Pre-retirement employment agreements that permit a 
member to retire then be rehired by same employer on 
any basis are prohibited by state law and IRS Code.



LegislationLegislation

Elected officials’ benefits
• Effective date of Aug. 21, 2008.
• Closes a provision that allowed non-elected 

service to be counted the same as elected service 
for retirement calculation purposes.

• This may have given certain elected officials a 
larger pension than they actually paid for 
throughout their career.



LegislationLegislation

Elected officials’ benefits (continued)
• Three groups affected differently:

Members in office prior to effective date, will not be 
affected.
Current, non-elected members who take office after 
effective date, have a benefit cap of 100% of final 
average compensation.
Members who join OPERS for the first time after 
effective date and hold elected office later will receive a 
“bifurcated” calculation.



Name Change ProcessName Change Process

Member name changes captured through 
payroll reporting process

• Historically, employers are informed of name 
changes before OPERS.

• Name change separated from address change 
process, new form created.

• Improve consistency of records between 
employer and OPERS.



Military ServiceMilitary Service

• Application for Military Service is available 
online.

• Military service is creditable toward normal 
retirement eligibility (ex. 80 pts.)

• Maximum of 5 years
• Not toward the 6 years of required full-time 

equivalent service.
• Not counted as participating service for early 

retirement.



USERRAUSERRA

Uniform Services Employment & 
Reemployment Rights Act

• Available to an employee who is absent from 
work due to voluntary or involuntary military 
service to buy back service credit lost during 
military absence. 

• Certain time limits and conditions must be met, 
and payment of contributions may be required 
before service can be granted.



USERRAUSERRA

• Member Responsibility:
• Submit DD214 and Application for Military Service 

to OPERS.

• Retirement Coordinator Responsibility:
• Provide OPERS with:

Member’s last day on job before military service.
Date member returned to work.
Specifically mention USERRA.



Service Credit / VestingService Credit / Vesting

• Making a purposeful decision at termination
• Retiring
• Withdrawing
• Vesting

• No downside to Vesting
• Maintain contact with receipt of annual statement 

and other communications.
• Helps maintain current address.
• Future “Exit Packet”



Online fillable formsOnline fillable forms

• Convenient access and easy to complete
• Easier to read, less chance of error
• “Baby step” toward online access to member 

data and submission of certain documents



Future plans at OPERSFuture plans at OPERS

• Customer satisfaction surveys
• Call center
• Retirement Planning seminars
• Online seminars (potential for more employer 

training)
• Imaging and electronic business processes –

future online transactions for members and 
access to information.



Keep Information Updated!Keep Information Updated!

• Employee information gets stale easily
• Need to inform OPERS when:

• Employee moves (new address)
• Marriage or divorce*

• This event, along with name changes (through payroll 
reporting), often trigger the need to update beneficiary 
information.



Keep Information Updated!Keep Information Updated!

Retirement Coordinators should keep their 
information up to date, too (email, phone, fax, 
etc.)



Q & AQ & A

Questions and Answers



Thank YouThank You

Visit the OPERS website at:
www.opers.ok.gov

OPERS
P.O. Box 53007

Oklahoma City, OK 73152-3007
405-858-6737
800-733-9008
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