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Updated Manual

PDF of manual available on Coordinators Corner
www.opers.ok/coordinators‐corner



New Handbooks

2014 Member Handbooks now available online
– Going “paperless”, minimal printing
– Continue to use EssentialOPERS as primary document
– Save Member Handbook for those who want more detail



New Forms

• Beneficiary Designation forms
– New version of form to designate funeral homes
– Web pages created to help members select the correct form

• Member Request form
– Effective Sept. 12, 2014, vital documents required for estimate 

requests

www.opers.ok.gov/forms



Presentation Overview

• Recent Developments
• Did You Know?
• The Essentials
• Roles of Retirement Coordinator
• New Online Tools Demonstration
• New Defined Contribution Plan Coming in 2015
• New Policy on Severance (VOBOs, RIFs, etc)
• Q&A



Recent Developments

• Administrative rule change – Vital documents
– Effective September 12, 2014

• Executive Director Tom Spencer leaving OPERS 
– Named Executive Director of Oklahoma Teachers’ Retirement 

System effective November 1, 2014
– Joseph Fox named Interim Executive Director of OPERS 

• New defined contribution plan created for most new 
state employees 
– Effective November 1, 2015



Did You Know?

• 287 participating employers
– 122 state agencies representing 80% of active members

• $351 million in total contributions in FY 2014
– $280 million in employer contributions in FY 2014
– $71 million in member contributions in FY 2014

• $521 million in benefits paid in FY 2014
– 1,670 new retirees in FY 2014



Did You Know?

Growth of OPERS Investments
$ 8.6 billion total assets as of June 30, 2014

– $7.4 billion as of June 30, 2013
– $6.8 billion as of June 30, 2012
– $6.8 billion as of June 30, 2011
– $5.8 billion as of June 30, 2010
– $5.1 billion as of June 30, 2009

www.opers.ok.gov/investment

44%

24%

32%

Target Asset Allocation

Domestic Equity

International Equity

Fixed Income

Positive Investment Returns
FY 2014  18.0%
FY 2013  12.0%
FY 2012  2.4%
FY 2011  21.2%
FY 2010  13.8%



The Essentials – DB Plan

Defined Benefit Plan (DB Plan)
– Member and employer pay contributions.
– Member must meet certain eligibility requirements.
– Benefits are based upon a formula:



The Essentials – DB Plan

Normal Retirement
For members who began participation in OPERS before November 1, 2011

– Age 62 with 6 years of full‐time equivalent employment (State & 
Local)

OR
– 80 points (age + service credit) if you initially became a member 

before July 1, 1992
OR

– 90 points (age + service credit) if you initially became a member 
on or after July 1, 1992



The Essentials – DB Plan

Normal Retirement
For members who began participation in OPERS on or after November 1, 2011

– Age 65 with 6 years of full‐time equivalent employment (2,076 
hours per year)

OR
– 90 points (age + service credit) and at least 60 years of age



The Essentials – DB Plan

Early Retirement
For members who began participation in OPERS before November 1, 2011

– Ages 55 to 62

– 10 years of participating service

– Permanently reduced benefits

Early Retirement 
Reduction Factors

Age Percentage

62 100.00

61 93.33

60 86.67

59 80.00

58 73.33

57 66.67

56 63.33

55 60.00



The Essentials – DB Plan

Early Retirement
For members who began participation in OPERS on or after November 1, 2011

– Ages 60 to 65

– 10 years of participating service

– Permanently reduced benefits

Early Retirement 
Reduction Factors

Age Percentage

65 100.00

64 93.33

63 86.67

62 80.00

61 73.33

60 66.67



The Essentials – DB Plan

Unused Sick Leave
– May be added to member’s 

service credit.
– If addition causes total credited 

service to equal or exceed 6 
months, service is rounded up 
to the next year. *

– Timely reporting of USL is 
greatly appreciated to expedite 
service to retiring members.

* Rounding eliminated for members who begin 
on or after November 1, 2012, credited with full 
years and months of participation.

Hours of Unused
Sick Leave

Months of OPERS 
Service Credit

0-159 0

160-319 1

320-479 2

480-639 3

640-799 4

800-959 5

960 (maximum) 6



The Essentials – DB Plan

Unused Sick Leave
When it adds a year:

21 years 0 months Service Credit

+    6 months Unused Sick Leave

21 years 6 months Service (before rounding)

22 years Total Service Credit

When it does not add a year:

21 years 9 months Service Credit

+  6 months Unused Sick Leave

22 years 3 months Service (before rounding)

22 years Total Service Credit



Roles of Retirement Coordinator

• Maintaining records
• Enrolling new employees
• Reporting contributions
• Providing information to OPERS 
• Keeping your employees informed



Maintaining Records

Long-term relationship between OPERS and your 
employees.

– OPERS will frequently request missing information.
– Keep employee records as accessible as possible.
– Learn where your old records are hiding, never get rid of that 

information.



Enrolling New Employees

Online enrollment available at OPERS Online 
https://connect.opers.state.ok.us

– Please enroll employees before first payroll report and enroll 
even those who leave immediately.

– Call OPERS regarding prior participation.
– Please encourage members to complete beneficiary designations 

at enrollment. 
– Members cannot withdraw, vest or retire without enrolling. 



Reporting Contributions

• Retirement contributions begin for:
– New members ‐ 1st day of month following hire date
– Previous members ‐ 1st day on the job

• Membership Requirements 
– Position is permanent, not seasonal or temporary.
– Position requires at least 1,000 hours work per year (rolling 12 

months after first day of employment).
– The salary must be equal to or greater than the minimum wage.



Membership Requirements

• “Probationary” periods are still reportable 
– Periods of “initial employment” cannot be exempted from OPERS 

contributions. 
– Delinquent service is costly and avoidable.

• Office of the State Auditor & Inspector
– OPERS has engaged the Office of the State Auditor & Inspector to 

identify issues of compliance with state retirement law through 
the county audit process.
• Timely enrollment of members (avoiding delinquent service)
• Application of unused sick leave



New Online Tools

• New Benefit Estimator
– www.opers.ok.gov [Benefit Estimator icon]

• Change Employee Address
– https://connect.opers.state.ok.us

• Final Retirement Certification
– https://connect.opers.state.ok.us



Benefit Estimator

Estimator re-designed to provide calculations on:
– Elected participation
– Hazardous Duty participation
– 2.5% Step‐Up participation
– Multiple‐plan participation



Change Employee Address



Change Employee Address



Change Employee Address



Final Retirement Certification



Final Retirement Certification



Final Retirement Certification



Final Retirement Certification



Final Retirement Certification



Defined Contribution Plan

Two bills that create the DC Plan and who participates:
– HB 2630 

• Directs OPERS to establish a tax‐qualified defined contribution 
retirement system for certain members “who first become employed 
by any participating employer of the System” on or after November 1, 
2015. 

• Exempts hazardous duty, district attorneys, assistant district attorneys 
and other employees of the district attorney’s office.

– SB 2120
• Exempts “any employees of a county, county elected officials, county 
hospital, city or town, conservation district, circuit engineering 
district, and any public or private trust in which a county, city or town 
participates…” from participation in DC Plan.



Defined Contribution Plan

Employee Contributions
– Employees will contribute a minimum of 3.0% of compensation 

up to a maximum rate of 7.0% 
• Rate choices: 3%, 4%, 5%, 6%, and 7%. 
• Initial 3% contribution is mandatory and will be placed in a 401(a) 
plan.

• Additional contributions are voluntary and placed in a 457(b) plan. 

– Employees will elect their initial contribution rate at enrollment 
and may only change the rate once per calendar year during an 
option period determined by the OPERS Board. 



Defined Contribution Plan

Employer matching contributions
– Employers will match the employee contribution rate in the same 

percentage and those funds will be placed in a 401(a) plan.
• The employer match may be increased or decreased at any time by 
the Legislature without affecting the then‐existing rights of the 
employee, but shall not be less than 3.0% for any year. 

– Employers required to make payment of the required matching 
amount within five business days of the employee’s payroll date. 

– In addition, the employer shall remit the difference between the 
required matching contribution and the current required OPERS 
employer contribution rate in the defined benefit plan. 



Defined Contribution Plan

“Pick Up” Provisions
– The mandatory 3% employee contributions into the 401(a) are 

“picked up” by the employer, which means there are no taxes 
paid at that time. Voluntary amounts over the 3% go into the 
457(b) plan and are also not taxed at that time up to the annual 
IRS maximums.



Defined Contribution Plan

Investment Discretion
– The OPERS Board will contract with outside provider(s) to create 

a range of investment choices for participants. 
– These options will be substantially similar to those offered in the 

SoonerSave plan. 
– Participants will have investment discretion over all employee 

contributions, employer matching funds, and the gains or losses 
on those amounts within the available investment options 
offered. 

– The Board will give due consideration to investment options that 
provide guaranteed lifetime income.



Defined Contribution Plan

Administrative Costs
– At least monthly, each employer will be required to pay to OPERS 

an amount to reimburse the cost of administration of the defined 
contribution system, as determined by the OPERS Board. 

– Each year, the OPERS Board shall certify to OMES the determined 
amount of administrative costs of the defined contribution 
system, which will be required to be paid for by each participant.



Defined Contribution Plan

Vesting
– Participants will always be 100% vested in their employee 

contributions, and the gains or losses on those contributions. 
– Employees are vested with respect to employer contributions at 

20% per year until becoming 100% vested after five full years. 
– If an employee leaves participation before becoming fully vested 

in the employer matching funds, those non‐vested amounts may 
be used to offset administrative costs.



Defined Contribution Plan

Vested Rights
– No alteration, amendment or repeal of this Act shall affect the 

then‐existing rights of participating employees. 
– Benefits are not subject to executions, garnishment or 

attachment and not assignable. 
– Funds in the DC plan can be divided in domestic relations cases.



Defined Contribution Plan

• SoonerSave
– Employees participating in the defined contribution system will 

not be permitted to also participate in the Oklahoma State 
Employees Deferred Compensation and Savings Incentive Plans 
commonly referred to as “SoonerSave” and, accordingly, will not 
qualify for the $25 match in SoonerSave.

• Health Insurance Subsidy
– Participants in the defined contribution system are excluded from 

receiving $105 monthly health insurance subsidy paid by OPERS 
in the defined benefit plan.



Policy on Severance

The increased occurrence of Reductions‐In‐Force, Involuntary 
Furloughs, and Voluntary Buyouts in recent years has precipitated the 
need for expedited information, such as benefit estimates and 
Incentive Purchase calculations. 



Policy on Severance

To meet this growing need, all expedited requests must adhere 
to the requirements listed below:

– Employer representatives must meet with OPERS to provide all relevant 
information, including applicable dates, unused sick leave, severance 
packages, etc.

– Requests made less than two weeks prior to the proposed action or 
group meeting will not be accepted unless directed by the OPERS 
Executive Director.

– A complete list of employees affected with unused sick leave balances.
– Notification of any group meetings with employees and the option for 

an OPERS representative to attend to provide important information.
– An agency contact and alternate contact to assist OPERS with any 

inquiries.
– Updates of any changes to the plan for employees, such as extensions, 

etc.



Questions & Answers



THANK YOU!
OPERS/SoonerSave
P.O. Box 53007
Oklahoma City, OK 73152‐3007

www.opers.ok.gov www. soonersave.com

(405) 858‐6737 (local)         1‐800‐733‐9008 (toll‐free)


