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590:10-1-16.  Facsimile copies; electronic signatures 
 An original document containing a member’s, joint annuitant’s or beneficiary’s signature 
is generally required on all System forms, applications or requests for confidential information 
except as provided herein or in 590:10-1-3.  Retirement notice forms, beneficiary designation 
forms, Step-Up election forms, and any form which requires a notarized signature, must always 
be provided as original signed documents.  Electronic signatures may be accepted if the System 
provides for means of electronic submission with an electronic signature.  At the sole discretion 
of the System, a facsimile copy of certain types of other documents may be accepted if the copies 
are clear, legible and sufficient for imaging purposes.  In some instances, these other documents 
may be accepted by facsimile only if followed by later delivery of an original document.  The 
decision to accept facsimile copies shall be made on a case-by-case basis upon request of the 
member, joint annuitant or beneficiary.  It is the member, joint annuitant or beneficiary’s 
responsibility to verify that the System has received the facsimile copy and that it is legible and 
acceptable to the System.  This rule is applicable to any plan or account managed or 
administered by the Board. 
 
 
590:10-3-8.  Actuarial cost for purchases; delinquent service cost 
(a) Actuarial Costs.  Effective January 1, 1991, all purchases of service credit, including 
incentive credit pursuant to 74 O.S. §913.5, or employer error costs pursuant to 74 O.S. §917(7), 
shall be based upon the actuarial cost of the incremental projected benefits to be purchased. 

(1) The actuarial cost and any tables formulated for the purpose of determining such 
cost, shall be based on the actuarial assumptions utilized in the actuarial valuation report 
for the Fiscal Year ending June 30 of the prior year. 
(2) The actuarial value shall be based upon the member's age, salary and contribution 
level at the time of purchase, together with the earliest age for retirement with maximum 
benefits and actuarially assumed salary at the time of retirement.  If purchase is not made 
by the due date on the billing statement, the purchase must be recalculated and the 
actuarial cost may increase. 
(3) For purposes of determining this actuarial cost, the member's exact age in months 
shall be used in the calculation. 
(4) For purposes of determining this actuarial cost, the mortality tables shall be 
formulated as a unisex table assuming a 50% male and a 50% female population, based 
upon the actuarial assumptions in paragraph (1) of this section. 
(5) In the event a member who chooses to purchase service has been employed less 
than twelve (12) months, his salary shall be averaged based upon the most current 
month's payroll information. 
(6) In the event that the actuarial cost is less than the contributions that would have 
been required by law, the member and/or the employer shall pay the actual contributions 
cost. 

(b) Delinquent service costs.  The cost for purchases of delinquent service credit for service 
of one (1) month or less which is based on employer error and which is one (1) or more years 
past due shall be calculated at employer and employee contributions plus ten percent (10%) 
simple interest per annum.  If delinquent service of one (1) year or less is identified and paid for 
within one (1) year from the beginning service date, the cost will be calculated at employer and 
employee contributions only.  The cost for delinquent service credit for service of more than one 
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(1) month and which is over one (1) year past due shall be calculated at actuarial cost.  The cost 
for any delinquent service credit for a retiree returning to work shall be calculated at employer 
and employee contributions plus ten percent (10%) simple interest per annum.  If an employee is 
no longer a participating member of the System and payment of delinquent service will not result 
in a change of the employee’s eligibility for retirement or eligibility for any other purposes and 
will not change the number of years of service, the cost for delinquent service shall be calculated 
at contributions plus ten percent (10%) simple interest per annum.  When the employer is 
responsible for the cost of delinquent service based on employer error pursuant to 74 O.S. § 
917(7), the employer shall provide records documenting the salary, hours and contribution level 
of such member during the time period for which the delinquent service is to be billed.  If the 
employer is unable to locate or otherwise provide the required records within a reasonable time 
as determined by the System, the System may use the available payroll records nearest the time 
of such delinquency for that member. 
(c) Remittance errors.  In the event a participating employer timely remits contributions for 
an individual member which are determined to be insufficient as a result of being based on an 
incorrect contribution rate or incorrectly-reported compensation, the employer shall be notified 
and pay the amount of the insufficiency plus ten percent (10%) simple interest per annum.  The 
provisions of this paragraph shall not be applicable to employer remittances not received in a 
timely manner and which are subject to the provisions of paragraphs (a) and (b) of this section 
and 74 O.S. §920B. 
 
 
590:10-7-15.  Post-retirement employment – calculation of benefits and service 
(a) A year of post-retirement service shall be determined as 2076 hours of participation.  All 
retired members who have post-retirement service with a participating employer and are eligible 
for an additional monthly benefit on or after January 1, 2000, pursuant to 74 O.S. § 914(E) shall 
have saidthe additional benefit calculated using the actual hours worked and reported and the 
actual compensation reported for which contributions have been paid for each 2076 hour period.  
Each 2076 hour period shall be calculated separately and benefits added each January 1 as 
appropriate.  All applicable option and early retirement reductions selected by the member at the 
time of retirement shall be applied to the additional benefit.  Contributions received on such 
service shall be credited for the fiscal year in which the hours were actually worked. 
(b) The initial addition of post-retirement benefits shall be made effective with the January, 
2000 benefit payment.  The additional benefits shall be cumulative and paid for the initial period 
to the extent OPERS can identify and verify post-retirement participation.  Post-retirement 
employment for which the retired member has previously been granted additional benefits or for 
which a refund of contributions has been made will not be included. 
(c) The addition of post-retirement benefits shall be available to retired members who remain 
members on or after July 1, 1999.  Joint Annuitant benefits shall be increased only if the member 
would have otherwise been eligible for the increase in benefits. 
(d) For those retired members who have returned to employment with a participating 
employer and waived receipt of their monthly retirement benefit pursuant to 74 O.S. § 914(E), 
retirement benefits will be recalculated only upon termination of employment after completion of 
thirty-six (36) consecutive months of full-time-equivalent employment, as that term is defined 
under 590:10-3-6 of these rules. 
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590:10-11-7.  Funds transfer 
 No retirement funds shall be transferred or accepted for transported service until receipt 
of the signed written final election form.  The amount of funds transferred by OPERS shall be 
based upon the service credit accepted by Teachers' Retirement System. 
 
 
590:10-11-15.  Funds transfer for portable service 
 No retirement funds shall be transferred or accepted for transferred state portable service 
until receipt of the signed written final election form.  Funds shall be credited to the member in 
the same manner as they were held in the sending system.  For example, employer contributions 
in the sending system shall be maintained as employer contributions in the receiving system and 
pre-tax employee contributions in the sending system shall be maintained as pre-tax employee 
contributions in the receiving system. 
 
 


