
TITLE 590.  OKLAHOMA PUBLIC EMPLOYEES RETIREMENT SYSTEM 
CHAPTER 10.  PUBLIC EMPLOYEES RETIREMENT SYSTEM 

 
590:10-9-4. Probate waivers  
     In the event a member dies, leaving no living beneficiary or having designated his Estate as 
beneficiary, the System may require the judicial appointment of an administrator or executor for 
the member's estate prior to payment of any benefits or unpaid contributions. This requirement 
may be waived for payments in an amount of Twenty Five Thousand Dollars ($25,000) or less 
upon presentation of the member's valid Last Will and Testament, trust documents or affidavit 
that a will does not exist, an Affidavit of Heirship naming all heirs to the member's estate, a 
Hold-Harmless Agreement signed by all heirs, a corroborating affidavit from someone other than 
an heir who is familiar with the deceased member, and proof of payment of all last debts of the 
member. These documents shall comply with the provisions of 74 O.S. §916.1. If there is any 
question as to the validity of any document herein required, the judicial appointment shall not be 
waived. 
   If the System is paying a benefit or unpaid contributions under this rule, the payment shall be 
paid to the first of the following: 
(1)    surviving spouse; 
(2)    surviving children in equal shares; 
(3)    surviving parents in equal shares; 
(4)    surviving siblings in equal shares; 
(5)    member's estate. 
 

590:10-17-3. Irrevocable election of Step-Up  
(a)    Eligible OPERS members may make an irrevocable election to Step-Up or increase their 
benefit computation factor from 2.0% to 2.5%. Participating members will not be permitted to 
revoke the Step-Up election or stop the Step-Up contributions once the election has been made. 
The election is considered to be made upon the earliest of OPERS receipt of a member's 
completed election form or deposit of the member's Step-Up contributions. 
(b)    The Step-Up election is an irrevocable election and is binding on all future participation in 
OPERS, even if there is a break in service, a change in jobs, and/or a change in participating 
employers. or a change in elected or non-elected status. 
 


