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2007 Legislative Session
Yields Few Changes

The 2007 Regular Session of the Oklahoma Legislature
produced only one bill that directly impacted OPERS
members. Senate Bill 1112, which is effective July 1st,
contained the following provisions:

OPERS 60-Day Notice to Retire Waiver Procedure

This amends the statute that deals with the 60-day notice
required to retire from OPERS. The former law permitted
the Board of Trustees to waive the notice at its discretion.
The amendment will permit the Executive Director of
OPERS to grant waivers of the 60-day notice “for good cause
shown” as defined by the Board. The Board can still review
denials of waiver requests.

Medicare Gap Benefit Change

This amends the Medicare Gap benefit statute. Under the
former law, most OPERS members can select this benefit
which gives them a slightly higher retirement benefit
until they reach Medicare age. The member then sees an
actuarially reduced benefit for the rest of his or her life to pay
for the higher benefit. Under the former law, the reduction
in benefits after age 65 takes place “in January of the year
following the member’s 65th birthday.” The amendment
starts the reduction in the “month following” the 65th
birthday. The change in law will have no application to those
who retired prior to the effective date of SB 1112.
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Keeping Things In Balance

By Kirk Stebbins, CFA, OPERS Chief Investment Officer

Are you feeling out of sorts - no sense of control? Are
things just a bit off kilter but you're not sure what it is? Could
it be that your time allocation is out of balance?

Ben Franklin said “Dost thou love life? Then do not
squander time, for that’s the stufflife is made of.” Aside from
the advice not to waste time, Franklin is equating time with
life, and in life it’s important to keep things in balance. For

(Continued on page 2)

The Director’s Corner

by Tom Spencer,
OPERS Executive Director

E-Mail: Blessing or Curse?

I still remember how excited I was when I started
working at the State Treasurer’s office in the Fall of
1995. It was my first exposure to network e-mail. What
an invention! What a miracle of modern technology!
Why, this new marvel would make us all so much more
efficient, right? Not so fast techno-breath. No modern
office could do without e-mail, but we all need to step
back and analyze how we use it in the work setting and
our daily lives.

First, all of you “crackberry” heads out there, if you
look at another incoming e-mail on that wretched
device while I'm having a conversation with you, I will
snatch it out of your hands and stomp on it. Didn’t your
mother teach you better manners than that? Why not
flip on the radio or T.V. while I'm talking to you?

(Continued on page 2)
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(Continued from page 1)

purposes of illustration let’s separate your time into three
broad activities of work, recreation, and sleep. Striking the
proper balance of time can result in a better sense of well-
being and control than spending too much time engaged in
any one of the three broad activities. Too much time spent
in any one of these activities means too little time spent in at
least one of the others.

How you choose to allocate your time among work,
recreation and sleep largely depends upon your individual
makeup and stage in life. A simple way to allocate time
would be to spend 8 hours working, 8 hours in recreation
and 8 hours sleeping. We'll call this your “strategic time
allocation”. A person near the start of their working career
might adopt a strategic time allocation that devotes a greater
amount of time to work and less to both sleep and recreation.
A retiree might have a goal of reduced time to work and more
to both sleep and recreation. Regardless of your stage in
life, it is unlikely that each day you would exactly meet your
strategic goal but averaged over say a few weeks, if you tried,
you might come fairly close.

In investing, as in life, it’s important to keep things in
balance. In investing, however, you are allocating capital
to asset classes rather than allocating time to activities.
Nonetheless, the need for balance is just as critical. An
investment portfolio that is out of balance can result in some
undesirable consequences.

A long-established investment rule is that assets with
high expected returns will be riskier than assets with
lower expected returns. If in search of growth, however,
too much capital is allocated to risky assets, then you
could be in for an uncomfortable ride as assets rise and,
more importantly, fall to unanticipated extremes. Like
riding a wild rollercoaster, you'd be tempted to bail
out while you're closest to the ground before reaching
your destination. On the other hand a portfolio with
too little risk will also have too little return and might
fail to grow enough to fund the purpose for which it is
invested. The solution to the dilemma is a portfolio of
investments with the proper variety of risks and returns
to meet the desired expected return at the minimum
available level of risk - otherwise known as your strategic
asset allocation. Like our example with time, you don’t
want your portfolio to stray too far from your strategic
allocation. Otherwise, your portfolio may become
too risky or alternatively produce too low of a return.
That is why it is important to periodically evaluate an
investment portfolio and to rebalance the assets back to
the strategic allocation when necessary.

So keep things in balance - not only for your sense of
personal well-being but also for your financial well-being.

(Continued from page 1)

Text messaging? What could be so important for
a teenage girl to read in the middle of a darned good
movie? “Trevor is so awesome. He’s like the hottest
guy I know.” Those little alerts signaling incoming
e-mails are making us act like Pavlov’s dog. We can’t
seem to help ourselves. We must look at every e-mail
immediately. I think it’s a continuation of the “instant
gratification” trend of today.

If you are a manager, and are using e-mails to dress
down or reprimand a subordinate, then shame on you.
This is a colossally bad idea and you owe it to your
subordinates to meet with them face-to-face to deliver
bad news. I fear that we are losing the simple ability to
have actual conversations with one another. Let’s stop
and think before we send that witty e-mail to everyone
in the office or have a 30-minute IM discussion with 5
people that should have taken 10 minutes in person.

Oops! I hear Beethoven’s 5th coming from my
computer. I got another e-mail. Gotta go. LOL.

Beating the Heat This Summer

As temperatures rise, it’s particularly important for
seniors to be careful about heat-related issues. According
to the Office of the Chief Medical Examiner, there were 41
heat-related deaths recorded in Oklahoma for 2006 and 61%
of those deaths were Oklahomans over the age of 50. Two
illnesses especially target the elderly: heat exhaustion and
heat stroke.

Heat exhaustion is a warning that the body is getting too
hot. People experiencing heat exhaustion may be thirsty,
pale, weak, uncoordinated, and nauseous. They may
experience a headache, muscle cramps, excessive sweating
and their breathing may get fast and shallow. The body
temperature is usually normal and the pulse is normal or
raised. The skin is often cold and clammy.

Heat stroke can be life-threatening! Victims of heat stroke
need medical attention when problems first begin. A person
with heat stroke has a body temperature above 104° F. Other
symptoms may include confusion, combativeness, bizarre
behavior, faintness, staggering, strong rapid pulse, dry
flushed skin, lack of sweating, possible delirium or coma.

Heat-Related Illness Prevention Tips
e Drink plenty of non-alcoholic fluids that do not contain
caffeine or large amounts of sugar.

® Rest.

(Continued on page 4)
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NUMBER OF OPERS RETIREES BY STATE AND COUNTRY
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RETIREMENT OPTIONS

OPERS Retiree Statistics

More than 25,000 retirees and joint annuitants draw
monthly benefits from OPERS. Here are some interesting

retiree statistics:

DIRECT DEPOSIT

. Option B
With Direct Deposit Maximum I%Eg‘l%
86.74% 60.15%

Without Direct Deposit
13.26%

Option C
1.67%

Youngest Retiree 48* Retirees with OSEEGIB Insurance 15,138 60.30%
Oldest Retiree 103 Retirees without Insurance 9,968 39.70%
* Youngest retiree: 48, under normal retirement for State and Local

Government employees
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(Continued from page 2)
Heat-Related Illness Prevention Tips (Continued)
e Take a cool shower, bath, or sponge bath.
e If possible, seek an air-conditioned environment.

® Wear lightweight clothing. Use SPF of 15 or greater any
time you go outside during the day.

e If possible, remain indoors in the heat of the day.

e Try to schedule outdoor activities for cooler times of
the day—before 10 a.m. and after 6 p.m.

e During outdoor activity, take rest breaks frequently and
drink water every 15 to 20 minutes, even if you don’t
feel thirsty.

e Ifyou have a chronic medical problem, talk with your
doctor about additional precautions you should take
to prevent heat related illness. Some conditions and
medications may place you at higher risk.

Contact OPERS

Mailing Address:

Oklahoma Public Employees Retirement System
Post Office Box 53007

Oklahoma City, Oklahoma 73152-3007

Local Phone:
(405) 858-6737

Outside Local Calling Area:
(800) 733-9008

Website:

www.opers.state.ok.us

This publication, printed by the University of Oklahoma Printing Services,
is issued by the Oklahoma Public Employees Retirement System (OPERS)
as authorized by its Executive Director. Twenty-five thousand two hundred
copies have been prepared and distributed at a cost of $3,710.00. Copies
have been deposited with the Publications Clearinghouse of the Oklahoma
Department of Libraries.

This summary is for informational purposes only. Individual requirements
and benefits may differ, depending on circumstances. Consult the plan
provisions or OPERS for detailed information.
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