P E R S Payroll Schedule and 515-2L34-20
Unused Sick Leave Policy Verification
OKLAHOMA

As an OPERS participating employer, please use this form to update and verify your payroll schedule and unused sick leave
policy. If you use different pay schedules for certain groups of employees, please complete a verification form for each pay
schedule. Please contact OPERS at (405) 858-6737 with any questions.

PART 1 — EMPLOYER INFORMATION

Employer Name Employer Number

PART 2 — PAYROLL SCHEDULE

Please check your payroll frequency and list below. For each payroll, list the pay period beginning and ending dates, AND
the actual pay date for the fiscal year (07/01 through 06/30).
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PART 3 — UNUSED SICK LEAVE PoLicy

Each employee who terminates and vests or retires is entitled to one additional month of participating service credit for
each 160 hours of unused sick leave accrued up to a maximum of six months credit. The employer is required to pay the
cost for funding the reserve for the additional service credit created by the addition of unused sick leave.

Maximum amount of USL
employees may accumulate Hours / Days (circle one)

Please provide copy of
Effective date of current policy sick leave policy

PART 4 — SIGNATURE

| certify the above information is true and correct to the best of my knowledge.

Signature Title Phone number Date

OKLAHOMA PuBLIC EMPLOYEES RETIREMENT SYSTEM
P.0. Box 53007 | Oklahoma City, Oklahoma 73152-3007
Tel 405-858-6737 | Toll-free 1-800-733-9008 | www.opers.ok.gov Rev. 11/2020
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