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Actuarial 

Shipshape 
This idiom evokes strict order and precision: everything in its place and on time. We expect 
something that is shipshape to be neat and efficient. Order has a purpose beyond aesthetics. 
Having this discipline avoids mistakes and maintains control. By including a clear outline of dates 
and paperwork in your plan, you can sail through the transition into retirement smoothly and 
with confidence. 
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November 12, 2025 

Board of Trustees 
Oklahoma Public Employees Retirement System 
5400 N Grand Boulevard, Suite 400 
P.O. Box 53007 
Oklahoma City, OK 73112-5625 

Members of the Board: 

In this report are submitted the results of the annual valuation of the assets and liabilities of the Uniform Retirement System for 
Justices and Judges (“URSJJ” of “System”), prepared as of July 1, 2025.   

The purpose of this report is to provide a summary of the funded status of the System as of July 1, 2025 and to provide the 
actuarially determined rate.  While not verifying the data at the source, the actuary performed tests for consistency and 
reasonability. There have been no changes to the actuarial assumptions or methods since the last valuation. 

The promised benefits of the System are included in the actuarially calculated contribution rates which are developed using the 
Entry Age Normal cost method.  A five-year market-related value of assets is used for actuarial valuation purposes.  Gains and 
losses are reflected in the unfunded actuarial accrued liability (UAAL) that is being amortized by regular annual contributions as 
a level percentage of payroll, on the assumption that payroll will increase by 3.25% annually. 

As in recent valuations, liabilities have been calculated without considering future cost of living adjustments (COLAs) and/or 
stipends in keeping with House Bill 2132 (2011).  Should funding of future COLAs and/or stipends be provided by the System, 
the COLAs and/or stipends should be included in the actuarial valuation. 

We have prepared the Schedule of Funding Progress and Trend Information shown in the financial section of the Annual 
Comprehensive Financial Report.   

This is to certify that the independent consulting actuaries are members of the American Academy of Actuaries and have 
experience in performing valuations for public retirement systems, that the valuation was prepared for funding purposes with 
assumptions and methods that meet the parameters of the Actuarial Standards of Practice, and that the actuarial calculations 
were performed by qualified actuaries in accordance with accepted actuarial procedures, based on the current provisions of the 
retirement system and on actuarial assumptions that are internally consistent and reasonably based on the actual experience of 
the System. 

  

Cavanaugh Macdonald 
3550 Busbee Pkwy, Suite 250   

Kennesaw, GA 30144 

Phone (678) 388-1700 
Fax (678) 388-1730 

www.CavMacConsulting.com 

https://www.CavMacConsulting.com
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In order to prepare the results in this report, we have utilized actuarial models that were developed to measure liabilities and 
develop actuarial costs. These models include tools that we have produced and tested, along with commercially available 
valuation software that we have reviewed to confirm the appropriateness and accuracy of the output.  In utilizing these models, 
we develop and use input parameters and assumptions about future contingent events along with recognized actuarial 
approaches to develop the needed results.  Future actuarial results may differ significantly from the current results presented in 
this report due to factors such as the following: plan experience differing from that anticipated by the economic or demographic 
assumptions; changes in economic or demographic assumptions; increases or decreases expected as part of the natural 
operation of the methodology used for these measurements (such as the end of an amortization period or additional cost or 
contribution requirements based on the plan’s funded status); and changes in plan provisions or applicable law.  Because the 
potential impact of such factors is outside the scope of a normal annual actuarial valuation, an analysis of the range of results is 
not presented herein. 

The Annual Comprehensive Financial Report (ACFR) contains several exhibits that disclose the actuarial position of the System.   
We have also reviewed the supplemental medical benefits provided by the System under Section 401(h) of the Internal Revenue 
Code and have determined that these benefits are subordinate to the retirement benefits as required.   This annual report, 
prepared as of July 1, 2025, provides data and tables that we prepared for use in the following sections of the ACFR: 

Actuarial Section: 
• Analysis of Financial Experience
• Solvency Test
• Schedule of Active Member Valuation Data
• Schedule of Retirants, Disabled Retirants, and Beneficiaries Added to and Removed from Rolls

Statistical Section: 
• Member Statistics
• Distribution of Retirees and Beneficiaries
• Summary of Active Members

In our opinion, in order for the System to meet all the benefit obligations of the plan for current active and retired members, 
contributions equal to at least the actuarially determined rate are necessary for future fiscal years. Assuming these contributions 
are made to the System, from year to year in the future at the rates recommended on the basis of the successive actuarial 
valuations, the continued sufficiency of the retirement fund to provide the benefits called for under the System may be safely 
anticipated.  Because the statutory contribution exceeds the actuarially determined rate in this valuation, we recommend the 
statutory contribution be used to protect against future investment and experience losses. 

Respectfully submitted,   

  
Alisa Bennett, FSA, EA, FCA, MAAA 
President 

Brent Banister, PhD, FSA, EA, FCA, MAAA 
Chief Actuary 
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Summary of Results 
7/1/2025 
Valuation 

7/1/2024 
Valuation 

% 
Change 

1. PARTICIPANT DATA 

Number of: 
Active Members 269 272 (1.1) 
Retired and Disabled Members and Beneficiaries 343 332 3.3 
Inactive Members 14 18 (22.2) 
Total members 626 622 0.6 

Projected Annual Salaries of Active Members $ 43,186,729 $ 42,490,244 1.6 

Annual Retirement Payments for Retired Members $ 26,496,159 $ 25,360,912 4.5 
and Beneficiaries 

2. ASSETS AND LIABILITIES 

Total Actuarial Accrued Liability $ 401,737,678 $ 390,655,769 2.8 
Fair Value of Assets $ 452,582,675 $ 414,401,249 9.2 
Actuarial Value of Assets $ 430,468,323 $ 408,912,828 5.3 
Unfunded Actuarial Accrued Liability $ (28,730,645) $ (18,257,059) 57.4 
Funded Ratio 107.2% 104.7% 2.4 

3. EMPLOYER CONTRIBUTION RATES AS A 
PERCENT OF PAYROLL 

Normal Cost Rate 27.55% 27.60% 
Amortization of Unfunded Actuarial Accrued Liability (21.26%) (17.64%) 
Budgeted Expenses 0.72% 0.70% 
Total Actuarial Required Contribution Rate 7.01% 10.66% 
Less Member Contribution Rate 8.00% 8.00% 
Employer Actuarial Required Contribution Rate (0.99%) 2.66% 
Less Statutory State Employer Contribution Rate 22.00% 22.00% 
Contribution Shortfall/(Surplus) (22.99%) (19.34%) 



UNIFORM RETIREMENT SYSTEM FOR JUSTICES AND JUDGES 
   

Analysis of Financial Experience   
Gains & Losses in Actuarial Accrued Liability During the Year Ended June 30, 2025 
Resulting from Differences Between Assumed Experience & Actual Experience 

(Gain) or Loss for Year End 2025 
Type of Activity Pension OPEB Total 

1. Age & Service Retirements. If members retire at older ages or with 
smaller benefits than assumed, there is a gain.  If they retire at younger 
ages or have higher average pays, a loss occurs. 

$ 370,000 $ 0 $ 370,000 

2. Disability Retirements. If disability claims are less than assumed, then 
there is a gain. If more claims, a loss. 

0 0 0 

3. Death Benefits. If survivor claims are less than assumed, there is a gain. 
If more claims, there is a loss. 

2,040,000 10,000 2,050,000 

4. Withdrawal from Employment. If more liabilities are released by 
withdrawals than assumed, there is a gain.  If smaller releases, a loss. 

260,000 0 260,000 

5. Pay Increases. If there are smaller pay increase than assumed, there is 
a gain.  If greater increases, a loss. 

(1,290,000) 0 (1,290,000) 

6. New Entrants. All new entrants to the System create a loss. 250,000 0 250,000 

7. Other/Data Changes. Miscellaneous gains and losses resulting from 
data adjustments, employee transfers, valuation methods, etc. 

(1,300,000) 0 (1,300,000) 

8. (Gain) or Loss During Year from Financial Experience*. (9,370,000) (100,000) (9,470,000) 

9. Composite (Gain) or Loss During Year. $ (9,040,000) $ (90,000) $ (9,130,000) 

*The actuarial value of assets is not otherwise determined for pension only or OPEB only, so these numbers are determined pro-rata to the fair value of 
assets. 
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Solvency Test 
The Judges funding objective is to be able to pay long-term benefit promises through contributions that remain 
approximately level from year to year as a percent of salaries earned by members.  In this way, members and 
employers in each year pay their fair share for retirement service accrued in that year by URSJJ members. 

If the retirement system follows level contribution rate financing principles, the system will pay all promised benefits 
when due – the ultimate test of financial soundness. 

A short-term solvency test is one means of monitoring URSJJ funding progress. In a short-term solvency test, the 
retirement System’s present valuation assets are compared with:  1) active member contributions on deposit, 2) the 
liabilities for future benefits to persons who have retired and the liabilities for terminated employees with vested 
benefits, and 3) the liabilities for service already rendered by active members.  In a system that has been following 
the discipline of level contribution rate financing, the liabilities for member contributions on deposit (liability 1), the 
liabilities for future benefits to present retirees and the liabilities for future benefits for terminated employees (liability 
2) will be fully covered by present assets, except in rare circumstances. 

In addition, the liabilities for service already rendered by members (liability 3) will be partially covered by the 
remainder of present assets.  Generally, if the system has been using level contribution rate financing, the funded 
portion of liability 3 will increase over time; however, a decrease generally occurs in those years when substantial 
benefit improvements are granted by the Legislature.  It is unusual for liability 3 to be fully funded.  The funded ratio 
of the System based on total actuarial accrued liabilities (1 + 2 + 3) provides an indication of how well the System is 
funded. 

The following schedules illustrate the progress of funding the actuarial accrued liabilities of URSJJ. 

Pension   

Actuarial Accrued Liabilities1 and Valuation Assets 
Portion of Actuarial Accrued 

Liabilities Covered by Reported Assets 

Date 

Active 
Member 

Contributions 
(Liability 1) 

Retirees, 
Beneficiaries 

and Terminated 
Vested 

Members 
(Liability 2) 

Employer 
Financed 
Portion of 

Active 
Members 

(Liability 3) 
Total Liability 

(1 + 2 + 3) 
Reported 
Assets1 (1) (2) (3) 

Funded 
Ratio of 

Total 
Accrued 
Actuarial 
Liabilities 

July 1, 2025 $28,159,539 $259,400,432 $110,947,135 $398,507,106 $425,819,265 100% 100% 100.0% 106.9% 
July 1, 2024 27,201,804 252,306,715 108,004,958 387,513,477 404,496,569 100 100 100.0 104.4 
July 1, 2023 24,899,285 255,130,419 97,582,345 377,612,049 392,132,632 100 100 100.0 103.8 
July 1, 2022 25,855,380 231,298,945 91,618,683 348,773,008 385,910,056 100 100 100.0 110.6 
July 1, 2021 24,706,873 225,277,189 89,044,670 339,028,732 376,638,735 100 100 100.0 111.1 
July 1, 2020 23,802,541 223,905,333 82,444,332 330,152,206 351,012,333 100 100 100.0 106.3 
July 1, 2019 22,988,211 208,135,323 74,677,960 305,801,494 341,956,021 100 100 100.0 111.8 
July 1, 2018 26,453,365 176,062,939 87,862,860 290,379,164 333,226,538 100 100 100.0 114.8 
July 1, 2017 25,438,215 171,328,206 86,070,991 282,837,412 318,513,220 100 100 100.0 112.6 
July 1, 2016 25,199,268 159,092,241 92,142,032 276,433,541 306,256,213 100 100 100.0 110.8 

1 Actuarial value of assets based on the smoothing technique adopted by the Board. The actuarial value of assets is not otherwise 
determined for pension only or OPEB only, so these numbers are determined pro-rata to the fair value of assets. 
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OPEB 
Actuarial Accrued Liabilities1 and Valuation Assets 

Portion of Actuarial Accrued 
Liabilities Covered by Reported Assets 

Date 

Active 
Member 

Contributions 
(Liability 1) 

Retirees, 
Beneficiaries 

and Terminated 
Vested 

Members 
(Liability 2) 

Employer 
Financed 
Portion of 

Active 
Members 

(Liability 3) 
Total Liability 

(1 + 2 + 3) 
Reported 
Assets1 (1) (2) (3) 

Funded 
Ratio of 

Total 
Accrued 
Actuarial 
Liabilities 

July 1, 2025 $0 $2,101,735 $1,128,837 $3,230,572 $4,649,058 100% 100% 100.0% 143.9% 
July 1, 2024 0 2,029,434 1,112,858 3,142,292 4,416,259 100 100 100.0 140.5 
July 1, 2023 0 2,029,469 1,044,876 3,074,345 4,241,200 100 100 100.0 138.0 
July 1, 2022 0 1,893,178 1,099,084 2,992,262 4,134,472 100 100 100.0 138.2 
July 1, 2021 0 1,839,054 1,068,370 2,907,424 3,766,007 100 100 100.0 129.5 
July 1, 2020 0 1,844,246 1,026,274 2,870,520 3,473,966 100 100 100.0 121.0 
July 1, 2019 0 1,862,979 950,712 2,813,691 3,279,740 100 100 100.0 116.6 
July 1, 2018 0 1,597,494 1,126,831 2,724,325 3,128,098 100 100 100.0 114.8 
July 1, 2017 0 1,606,679 1,092,815 2,699,494 2,892,653 100 100 100.0 107.2 

1 Actuarial value of assets based on the smoothing technique adopted by the Board. The actuarial value of assets is not otherwise 
determined for pension only or OPEB only, so these numbers are determined pro-rata to the fair value of assets. 

Note: The Medical Supplement was first split out in 2017. Additional years will be reported as they become available. 

Schedule of Active Member Valuation Data 

Valuation Date Number Annual Payroll 
Annual 

Average Pay 
% Increase in 
Average Pay 

July 1, 2025 269 $43,186,729 $160,545 2.77% 
July 1, 2024 272 42,490,244 156,214 9.78 
July 1, 2023 266 37,852,444 142,302 3.23 
July 1, 2022 264 36,392,126 137,849 0.26 
July 1, 2021 264 36,298,820 137,496 2.22 
July 1, 2020 263 35,377,422 134,515 3.05 
July 1, 2019 269 35,112,886 130,531 2.22 
July 1, 2018 265 33,838,528 127,693 0.29 
July 1, 2017 262 33,359,101 127,325 (1.61) 
July 1, 2016 269 34,810,851 129,408 1.54 

  
Note: The active member valuation data is the same for the pension and OPEB plans.   

Medicare eligibility is unknown.   
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Schedule of Retirants, Disabled Retirants, and Beneficiaries 
Added to and Removed from Rolls 

Pension 

Added to Rolls Removed from Rolls Rolls – End of Year 

Year Ended No. 
Annual 

Allowances No. 
Annual 

Allowances No. 
Annual 

Allowances 

% Increase 
in Annual 

Allowances 

Average 
Annual 

Allowances

June 30, 2025 17 $1,351,689 6 $216,442 343 $26,496,159 4.48% $77,248 
June 30, 2024 4 104,229 3 94,496 332 25,360,912 0.04 76,388 
June 30, 2023 27 1,883,782 8 297,372 331 25,351,179 6.68 76,590 
June 30, 2022 12 818,796 6 191,295 312 23,764,769 2.71 76,169 
June 30, 2021 10 790,892 8 525,788 306 23,137,268 1.16 75,612 
June 30, 2020 14 1,233,210 10 513,986 304 22,872,164 6.04 75,237 
June 30, 2019 35 3,235,367 7 200,255 300 21,569,313 16.38 71,898 
June 30, 2018 11 1,003,518 4 314,465 272 18,534,201 3.86 68,140 
June 30, 2017 16 1,470,169 11 581,210 265 17,845,148 5.24 67,340 
June 30, 2016 5 409,553 5 412,096 260 16,956,189 0.01 65,216 

OPEB 

Added to Rolls Removed from Rolls Rolls – End of Year 

Year Ended No. 
Annual 

Allowances No. 
Annual 

Allowances No. 
Annual 

Allowances 

% Increase 
in Annual 

Allowances 

Average 
Annual 

Allowances 

June 30, 2025 14 $17,640 4 $5,040 186 $234,360 5.68% $1,260 
June 30, 2024 5 6,300 2 2,520 176 221,760 1.73 1,260 
June 30, 2023 18 22,680 13 16,380 173 217,980 2.98 1,260 
June 30, 2022 8 10,080 3 3,780 168 211,680 3.07 1,260 
June 30, 2021 7 8,820 7 8,820 163 205,380 0.00 1,260 
June 30, 2020 7 8,820 10 12,600 163 205,380 (1.81) 1,260 
June 30, 2019 23 28,980 1 1,260 166 209,160 15.28 1,260 
June 30, 2018 8 10,080 8 10,080 144 181,440 0.00 1,260 
June 30, 2017 144 181,440 1,260 

Note: The Medical Supplement was first split out in 2017. Additional years will be reported as they become available. 



UNIFORM RETIREMENT SYSTEM FOR JUSTICES AND JUDGES 

Supplementary Information 
The schedules of changes in the net pension and OPEB liabilities present a schedule of funding progress for each of the ten most recent years based 
on the actuarial methods and assumptions used for funding purposes. These schedules are intended to show a 10-year trend and additional years 
will be reported as they become available.  2017 was the first year to separate the Medical Supplement. 

Pension 

Valuation 
Date 

Actuarial 
Value of 
Assets1 

(a) 

Actuarial 
Accrued 

Liability (AAL) 
(b) 

Unfunded 
AAL 

(UAAL) 
(b) – (a) 

Funded 
Ratio 
(a) /(b) 

Covered 
Payroll 

(c) 

UAAL as a 
Percent of 
Covered 
Payroll 

((b) – (a))/(c) 
June 30, 2025 $425,819,265 $398,507,106 ($27,312,159) 106.9% $43,186,729 (63.2%) 
June 30, 2024 404,496,569 387,513,477 (16,983,092) 104.4 42,490,244 (40.0) 
June 30, 2023 392,132,632 377,612,049 (14,520,583) 103.8 37,852,444 (38.4) 
June 30, 2022 385,910,056 348,773,008 (37,137,048) 110.6 36,392,126 (102.0) 
June 30, 2021 376,638,735 339,028,732 (37,610,003) 111.1 36,298,820 (103.6) 
June 30, 2020 351,012,333 330,152,206 (20,860,127) 106.3 35,377,422 (59.0) 
June 30, 2019 341,956,021 305,801,494 (36,154,527) 111.8 35,112,886 (103.0) 
June 30, 2018 333,226,538 290,379,164 (42,847,374) 114.8 33,838,528 (126.6) 
June 30, 2017 318,513,220 282,837,412 (35,675,808) 112.6 33,359,101 (106.9) 
June 30, 2016 306,256,213 276,433,541 (29,822,672) 110.8 34,810,851 (85.7) 

1The actuarial value of assets is not otherwise determined for pension only or OPEB only, so these numbers are determined pro-rata to the fair value of 
assets.    
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OPEB 

Valuation 
Date 

Actuarial 
Value of 
Assets1 

(a) 

Actuarial 
Accrued 

Liability (AAL) 
(b) 

Unfunded 
AAL 

(UAAL) 
(b) – (a) 

Funded 
Ratio 
(a) /(b) 

Covered 
Payroll 

(c) 

UAAL as a 
Percent of 
Covered 
Payroll 

((b) – (a))/(c) 
June 30, 2025 $4,649,058 $3,230,572 ($1,418,486) 143.9% $43,186,729 (3.3%) 
June 30, 2024 4,416,259 3,142,292 (1,273,967) 140.5 42,490,244 (3.0) 
June 30, 2023 4,241,200 3,074,345 (1,166,855) 138.0 37,852,444 (3.1) 
June 30, 2022 4,134,472 2,992,262 (1,142,210) 138.2 36,392,126 (3.1) 
June 30, 2021 3,766,007 2,907,424 (858,583) 129.5 36,298,820 (2.4) 
June 30, 2020 3,473,966 2,870,520 (603,446) 121.0 35,377,422 (1.7) 
June 30, 2019 3,279,740 2,813,691 (466,049) 116.6 35,112,886 (1.3) 
June 30, 2018 3,128,098 2,724,325 (403,773) 114.8 33,838,528 (1.2) 
June 30, 2017 2,892,653 2,699,494 (193,159) 107.2 33,359,101 (0.6) 

1The actuarial value of assets is not otherwise determined for pension only or OPEB only, so these numbers are determined pro-rata to the fair value of 
assets.   
Note: The Medical Supplement was first split out in 2017. Additional years will be reported as they become available.   
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Summary of System Provisions 

Empl oyees Included: All Justi ces and Judges of the Supreme Court, Court of Criminal Appeals,Workers Compensation Court, Courts of Appeals or District Court who servein the State of Oklahoma participate in the Uniform Retirement System forJustices and Judges.  Syst e m Contributions: The contributions are received from the employer agencies based on apercentage of salary of covered members.  Effective for the fiscal yearending June 30, 2006, employer contributions increased to 3.0% of the member’s salary and increased annually up to 22.0% of member payroll forfiscal years ending June 30, 2019, and thereafter.   Me mber Contributions: Before September 1, 2005, basic member contributions equal 5% of salary,while married members could have elected an 8% contribution rate in orderto provide survivor coverage.  After September 1, 2005, the membercontribution rate for all members is 8% of salary.  Final A verage Salary: The average monthly salary received during the highest three (3) years ofactive service as a Justice or Judge in a court of record.Retir ement Date: A member who completes eight (8) years of service and attains age sixty-five (65), or completes ten (10) years of service and attains age sixty (60), orcompletes eight (8) years of service and whose sum of years of service andage equals or exceeds eighty (80), may begin receiving retirement benefitsat his/her request. For Justices or Judges taking office after January 1, 2012,retirement age is sixty-seven (67) with eight (8) years of service or age sixty-two (62) with ten (10) years of service.  Nor mal Retirement Benefit: General formula is 4% of average monthly salary multiplied by service, up to a maximum benefit of 100% of final average salary.  Disabi lity Benefit: After fifteen (15) years of service and age fifty-five (55), provided themember is ordered to retire by reason of disability and is eligible fordisability retirement benefits.  This benefit, payable for life, is calculated inthe same manner as a normal retirement benefit but cannot exceed 100% of final average salary.  

UNIFORM RETIREMENT SYSTEM FOR JUSTICES AND JUDGES 

Summary of System Provisions 

Employees Included: All Justices and Judges of the Supreme Court, Court of Cri mi nal Appeals, 
Workers Compensa tion Cour t, Cour ts o f Appea ls or District Co urt w h o serve 
in the State of Oklahoma participa te i n the Uniform Retir ement System for 
Justices and Judges. 

System Contributions: The co ntributions are received fro m the employ er a gencies based o n a 
percentage of salary of co vered members.  Effective for the fis cal year 
ending June 30, 2006, employer contributions incr eased to 3.0% of the 
member’s salary a nd increa sed annually up to 22.0% of member payroll for 
fis cal years ending June 30, 2019, and therea f ter. 

Member C o ntri butions: Before September 1, 2005, basic member contributions equal 5% of salary, 
while married members co uld hav e elected an 8 % contribution rate in order 
to provide survivor coverage.  After September 1, 2005, the member 
contribution rate for all members is 8% of salary. 

Final Average Salary: The average monthly salary receiv ed during the highest three (3) years of 
active service as a Justice or Judge in a co urt of record. 

Retirement Date: A memb er who compl etes eight ( 8) years of service and attains age sixty-
five (65), or comp le tes ten (10) years of service and attains age sixty (60), o r 
co mpletes eight ( 8) years o f service and wh o se sum o f y ears o f servic e and 
age equals or exceeds eighty (80), may begin receiving retirement benefits 
at his/her request. F or Justices or Judges taking office after January 1, 2012, 
retirement age is sixty-s eve n (6 7) with ei g h t (8) years of ser vi ce or a ge sixty-
tw o (62) w i th ten ( 10) y ears of service. 

No rmal Retir em en t Ben efi t: Genera l formula is 4% of average monthly salary multiplied by service, up 
to a maximum benefit of 100% of final average salary. 

Disability Benefit: After fifteen (15) years o f serv ice and age fifty-f iv e ( 55), provided the 
member is o rdered to retir e b y reason of dis ability and is e ligi b le fo r 
disability retirement benefits .  This benefit, pa ya ble for life, is calcula ted in 
the same manner as a nor mal r etirement benefit but cannot exceed 1 00% 
of fin al av erage salary . 
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Summary of System Provisions (continued) 

Survivor Benefit: The spouse of a deceased active member who had met normal or vested 
retirement provisions may elect a spouse’s benefit.  The spouse’s benefit is 
the benefit that would have been paid if the member had retired and 
elected the joint and 100% survivor option (Option B), or a 50% unreduced 
benefit for certain married participants making 8% of pay contributions 
prior to September 1, 2005.  If the member has ten (10) years of service and 
the death is determined to be employment related, this benefit is payable 
immediately to the spouse.  In order to be eligible for this survivor coverage, 
members must be married to their spouse for three (3) years preceding 
death and they must be married ninety (90) days prior to the member’s 
termination of employment as a Justice or Judge.  Effective October 1, 2004, 
the benefit for surviving spouses may be higher than 50% of the member’s 
benefit, up to 65% for certain members who made additional voluntary 
survivor benefit contributions of 3% of salary prior to July 1, 1999, and who 
die or retire after July 1, 1999. 

Optional Forms of Retirement Benefits: The normal form of benefit for a single member is a single life monthly 
annuity with a guaranteed refund of the contribution accumulation.  The 
normal form for a married member is a 50% joint and survivor annuity 
benefit.  Optional forms of payment with actuarial reduction (if applicable) 
are available to all members retiring under the normal retirement or vested 
retirement provisions.  After September 1, 2005, the options providing post-
retirement death benefits are: 

Option A -- Joint and 50% survivor annuity with a return to the unreduced 
amount if the joint annuitant dies. 
Option B -- Joint and 100% survivor annuity with a return to the unreduced 
amount if the joint annuitant dies. 

For married members, spousal consent is required for any option other than 
Option A. 

Participant Death Benefit: $5,000 lump sum. 

Supplemental Medical Insurance   The System contributes the lesser of $105 per month or the Medicare 
Premium: Supplement Premium to the Oklahoma State and Education Employee’s 

Group Health Insurance Program for members receiving retirement 
benefits. 
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Summary of Actuarial Assumptions   
and Methods 

1. The investment return rate used in the valuation was 6.50 percent per year, net of investment expenses, 
compounded annually.  This rate of return is not the assumed real rate of return.  The real rate of return is 
the rate of return in excess of the inflation rate.  Considering other financial assumptions, the 6.50 percent 
investment return rate translates to an assumed real rate of return of 4.00 percent. 

2. Pub-2010 Below Median, General Membership Active/Retiree Healthy Mortality Table with base rates 
projected generationally using Scale MP-2019. Male rates are set back two years, and female rates are 
unadjusted.   

3. The probability of withdrawal from service is 2% for all years of service.    

4. The individual pay increase assumption is 3.50% per year. 

5. The probabilities of retirement are shown in Schedule 1. 

6. Because of the passage of House Bill 2132, benefits are not assumed to increase due to future ad hoc cost-of-
living increases. 

7. The individual entry-age normal actuarial cost method of valuation was used in determining actuarial accrued 
liability and normal cost. The unfunded actuarial accrued liability as of July 1, 2021 is amortized as a level 
percent of payroll over a 20-year closed period commencing July 1, 2007.  New experience bases due to 
assumption changes or actual experience gains/losses will be established each year and amortized over closed 
15-year periods. 

8. The actuarial value of assets is based on a five-year moving average of expected actuarial values and fair 
values.  A preliminary expected value is determined equal to the prior year’s actuarial value of assets plus net 
cash flow for the year ending on the valuation date, assuming the valuation investment return. The expected 
actuarial asset value is equal to the preliminary expected actuarial value plus the unrecognized investment 
gains and losses as of the beginning of the previous fiscal year.   Twenty percent (20%) of the gain/loss as 
measured by the difference between the expected actuarial value and the fair value at the valuation date is 
added to the preliminary expected actuarial value plus twenty percent (20%) of the unrecognized gains or 
losses for the four preceding fiscal years.  The final result is constrained to a value no less than 80% and no 
more than 120% of the fair value at the valuation date. 

9. The actuarial assumptions and methods used in the valuation were adopted by the Board on based on System 
experience from July 1, 2019 through June 30, 2022. 
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Summary of Actuarial Assumptions and Methods (continued) 

Schedule 1 
Percent of Eligible Active Members Retiring Within Next Year 

Retirement 
Ages Percent 

Retirement 
Ages Percent 

Below 59 5% 67 20% 
59 10% 68 20% 
60 10% 69 25% 
61 10% 70 25% 
62 15% 71 25% 
63 15% 72 25% 
64 15% 73 25% 
65 15% 74 25% 
66 15% 75 100% 


