CHAPTER 10. PUBLIC EMPLOYEES RETIREMENT SYSTEM
SUBCHAPTER 1. GENERAL PROVISIONS

590:10-1-16. Faesimile-eopies;eleetronieAccepted signatures

OPERS will accept an original or electronic signature Anortgt

benefretary'sstgnature-tsgeneralyrequired on all System forms, apphcatlons or requests-fbr—emrﬁdenﬁa—l—mfornmfren unless a form
spemﬁcallv requires an original s1gnature exeepta ¢ ~

t-hreepres—a-reDocuments and all signatures must be clear leglble and sufﬁerent—formagmg—pmposesm a format accepted bV the

Svstem The Svstem may reject a document if it is 1ncomplete 1lleg1b1e or 1f the Svstem has reason to believe 1t is fraudulent.

bg:’o’re—a—nd—aeeepta-bie—to—t-he—S—ystem—Thls rule is appllcable to any plan or account managed or admmlstered by the Board

590:10-1-17. Offset and reeoveryreimbursement of funds

(a)_In any circumstance involving an overpayment to any person or entity, to recover judgments or settlements relating to OPERSthe
System, or concerning a fraudulent or improper payment, OPERS has the right to utilize any monies available as an offset torecover
thefor reimbursement of an overpayment, judgment, settlement, or improper payment. This right of offset and

recovery reimbursement has priority over any other etaimto-satdmontesclaims, including, but not limited to, the right of any
strviver-or-benefictarymember, joint annuitant, surviving spouse, alternate payee, or beneficiary.

(b)In the event of an overpayment, judgment, settlement, or improper payment, OPERS shall make reasonable efforts to notify the
affected party by first class mail or e-mail of its intent to offset the overpayment against amounts due to the affected party.

(c)_This right of offset andreeovery reimbursement may be utilized in any plan or account managed or dministeredadministered by
the Board.

SUBCHAPTER 3. CREDITED SERVICE

590:10-3-6. Full-time-equivalent employment
(a) Full-time-equivalent employment is a term which refers to a member's actual employment with a participating employer of the
System. Full-time-equivalent employment with a participating Empteyeremployer must havebeenbe service for which required
contributions have-beenwere paid to the System.
(1) Members obtain full-time-equivalent employment in two ways:
(A) actual employment with a participating employer of the System, while participating and paying contributions
to the System; and/or
(B) making certain types of purchases of service credit which represent actual employment with a participating
employer of the System.
(2) Each month for which full-time retirement contributions are paid shall credit the member with one month of full-time-
equivalent employment. Members shall receive one month of full-time-equivalent employment if the contributions
submitted by the employer reflect the member's full-time salary as reported by the employer. For any pay period in which
the member received less than the full-time salary, the service credit shall be reduced proportionally.
(3) Examples of service and/or employment which do not constitute full-time-equivalent employment include, but are not
limited to: overtimes; leave without pay;; unused sick leave;; bonus years;; temporary-or-seasonatemploymentno cost
prior service or military service-grantedfree-ofcharge;; purchased military service credit other than purchases pursuant to
the Uniformed Services Employment and Reemployment Rights Act;; service purchased from another retirement system
including transported service except as provided in Sections 590:10-11-4 and 590:10-11-135; and purchased incentive,
severance, or termination credit.
(4) Examples of service and/or employment which do constitute full-time-equivalent employment include, but are not
limited to: purchased prior service, repayment of withdrawn contributions, purchase of elected service, purchased
temporary total disability credit, purchases pursuant to the Uniformed Services Employment and Reemployment Rights
Act, and delinquent service paid for by the employer.
(b) For purposes of determining the full-time-equivalent employment for elected officials, if the elected official is in office and
participating for fifteen (15) days or more in either the first or last month in such office, the full month will be credited as service for
such official. If an elected official resigns from office effective on a day other than the last day of the month, then such elected
official shall not receive credit for a full month, but only those hours of full-time-equivalent employment service for that month.



(c) Elected officials who elect to oart1cmate Dursuant to 74 O.S. 8913 4(A)(l)whe—eleet—t013artretpate~wrﬂnfrmﬁetyhf99§-days-a&er

the—System— shall—b&deemed—te begm service in the System on the date the elected ofﬁc1al takes ofﬁce The elected ofﬁc1al and the
employer shall be responsible for the necessary contributions and any applicable delinquent service cost to cover sueh-time
pertodthe ninety-day election period.

590:10-3-8. Actuarial cost for purchases;-delinquentservieeeost_and delinquent service and remittance error costs
(a) Actuarial Costs. Effective January 1, 1991, all purchases of service credit; including, but not limited to, incentive credit
pursuant to 74 O.S. §913.5,-or employer error costs pursuant to 74 O.S. §917(7), or unused sick leave pursuant to 74 O.S. §913(B),
(7)_shall be based upon the actuarial cost of the incremental projected benefits to be purchased.
(1) The actuarial cost and any tables formulated for the purpose of determining such cost, shall be based on the actuarial
assumptions utilized in the actuarial valuation report for the Fiscal Year ending June 30 of the prior year.
(2) The actuarial value shall be based upon the member's age, salary and contribution level at the time of purchase, together
with the earliest age for retirement with maximum benefits and actuarially assumed salary at the time of retirement. If
purchase is not made by the due date on the billing statement, the purchase must be recalculated, and the actuarial cost may
increase.
(3) For purposes of determining this actuarial cost, the member's exact age in months shall be used in the calculation.
(4) For purposes of determining this actuarial cost, the mortality tables shall be formulated as a unisex table assuming a
50% male and a 50% female population, based upon the actuarial assumptions in paragraph (1) of this section.
(5) In the event a member who chooses to purchase service has been employed less than twelve (12) months, histheir
salary shall be averaged based upon the most current month's payroll information.
(6) In the event that the actuarial cost is less than the contributions that would have been required by law, the member
and/or the employer shall pay the actual contributions cost.
(b) Delinquent service costs. Delinquent service means any participating service for which employee and/or employer contributions
were received late or never received by the System. Delinquent service is not creditable to the member until paid by the employer
that made the error pursuant to 74 O.S. §917(7).
(1)_The cost-ferptirehases of delinquent service credit-forsetviee of one (1) month or less-whiehtsbasedonremployer
etror and which is one (1) or more years past due, shall be calculated at employer and employee contributions plus ten
percent (10%) simple interest per annum.
(2)_The cost offf delinquent service credit of one (1) year or less that is tdentifted-and-paid for-within one (1) year from the
beginning serviee-date_of the delinquent service period, shall;-the-eostwit be calculated at employer and employee
contributions-enty.
(3)_The cost ferof delinquent service credit-ferservtee of more than one (1) month-and which is everpaid more than one (1)
year pastdueafter the beginning date of the delinquent service period, shall be calculated at actuarial cost.
(4)_The cost-fer-anyof delinquent service credit for a retiree returning to work shall be calculated at employer and
employee contributions plus ten percent (10%) simple interest per annum.
(5)_The cost of delinquent service credit forlf an employee who is no longer apartietpatingan active member of the System
and payment of delinquent service will not result in a change of the employee's eligibility for retirement or eligibility for
any other purposes and will not change the number of years of service -t-l‘rreost—fcrr-dehﬁqueﬁt-semce shall be calculated at

(6)¥he » rtservic f - o4
9-l—7-(43—t-he The employer shall provrde records to OPERS documentrng the salary, hours and contrrbutron level of such
member during the time-pertod-for-which the delinquent service is to be calculated and billed. If the employer is unable to
locate or etherwisefails to provide the required records within thirty (30) daysareasonable-time-as-determined-by-the
System, the System may use the available member payroll records nearest the time of suehthe delinquency for that member
to calculate the delinquent service cost.

(c) Remittance errors. A remittance error occurs when nthe-eventa participating employer timely remits contributions for an

individual member which are determined to be insufficient as a result of being based on an incorrect contribution rate or incorrectly-

reported compensation;. Upon notification of the insufficiency, the employer shall benetiftedand-pay the amount of the
insufficiency plus ten percent (10%) simple interest per annum. The provisions of this paragraph shall not be applicable to employer
remittances not-reeetvedtra timely manner-and-received or which are subject to theprovistonsof-paragraphs (a) and (b) of this
section and 74 O.S. §920B.

(d) Service Purehasespurchases. Purchases of service credit are irrevocable, except when the purchase is determined by the System

to not be authorized by statute or rule. Purchases of service credit shall be in whole months only. Except as otherwise provided by

statute or rule, purchases of service credit can only be made by a-an active member-who-ts-activelypartieipating-atd who is not a

retiree returning to work for a participating employer under 74 O.S. §914(E)"H4«E). Provided, a retiree returning to work may be

permitted to purchase service pursuant to 74 O.S.§913(A)(8)-9H3-AS).

SUBCHAPTER 7. RETIREMENT BENEFITS



590:10-7-3. Longevity and other annuallump-sum payments
(a)_Longevity pay. Longevity pay means payments made pursuant to 74 O.S. §840-2.18, 19 O.S. §180.84, or other similar annual
payments to eligible employees based on a standardized schedule that increases with years of service.

(1)_For members whose first OPERS participating service occurred prior to July 1, 2013, the final average compensation

computatlon shall includeFhe the three (3) hrghest annual 10ngev1ty payments-waﬂ—be—added—rrrte—the—smn—e—ﬁ&rree—years—ef

eeeurs—befere—}u-}y—lﬁﬁ-l—}.

(2)_For members whose first OPERS participating service occurred on or after July 1, 2013, the final average compensation

mlputatlon shall include the five (Q)nghest annual longethy_p_ayments ?he—ﬁ*ve(—S—)—lnghest—mmual—}engewty—paymen-ts

(3)If a retiring member is scheduled to receive a prorated 10ngev1ty payment at or near the effective date of retirement, the
prorated longevity-payments payment will be used only in the amount actually paid and if it is one of the three (3)_or five

(5) hlghest 10ngev1ty payments based on the member s OPERS entry datefer—mem’oers—whese—ﬁrst—part—rerpatmg—servree

(4)_The final average salary shall not be reduced if the annual longevity payment causes any one month's salary to exceed
the maximum monthly compensation level, provided the annual salary including longevity does not exceed the maximum
compensation level.

(b) Other lump-sum payments. For the purposes of computing the final average compensation,Bther other lump-sum

annuat payments that are included as compensation for retirement purposes shall be averaged over the apphcableprevreus—twelﬂve

+2) months of salary 1mmed1ate1y preceding the month of payment-for-use satton These

are pald onranannuat-basts-only to certam employees at the discretion of the employer such as performance orskttbased skill-
based pay adjustments.

590:10-7-8. Direct deposit and benefit deductions

an exception to this requirement from the OPERS Executive Director if this requlrement creates undue burden The Executlve
Dlrector in their sole drscretlon may waive thrs requirement. Fermembers-or-annuttantsretiring or-te aRettra

(eb) A retired member or joint annuitant whotsreeetving benefitsfromthe-Systerrmay authorize deductions from-hts-orter their

monthly benefit for certain eligible products or association dues, provided the benefit amount is sufficient to allow the entire
deduction considering any previously existing deductions. No-parttal-Partial deductions are not permitted. Fhe-SystemwtHOPERS is
not-be responsible for any errors in the deductions and no adjustments for incorrect deductions will be permtitted-insubsequent
monthsmade. The System will only recognize instructions received through the eligible product vendor or association, and not
directly from the member or joint annuitant. The allowance of benefit deductions does not under any circumstances constitute an
endorsement for any particular product or association.
(1) Eligible products are limited to-Fhe-onty products currentlv offered to active state emploVees through the Office of
Management and Enterprise Services thata c o-acttve
St“at\remproyecs-ﬂmugh-ﬂreﬁnphyecs—Bencﬁts-eouneﬁ-and Wthh are offered to state retirees as a group. Any—vcnder
Vendors offering suehaprodiet-products must present proof of participation by at least five hundred (500) state retirees, in
such form or manner as may be required by the System, prior to any deductions being authorized.
(2) The only associations that are eligible for deduction for membership dues are the Oklahoma Public Employees
Association and/or any other Statewtdestatewide associations that are limited to state employees and have at least one
thousand (+6661,000) dues-paying members, either retired or active. Certification from the-Admintstrator-ofthe Office of




Personnet Management_and Enterprise Services that an association is eligible for payroll deductions for active state
employees is required prior to that association being eligible for dues deductions-pursuantto-thtsrute.



